Jle 7, August 2013

Steady as She Goes

By Col. Drew DeHaes

Commander, 132nd Fighter Wing
| just wanted to take a minute to give some updates on the Wing’s progress on our
conversion, some upcoming events to celebrate 72 years of manned flight and the most re-
cent update (current 29 Jul at 1223) on the Programmatic Change Request (PCR) for the
NWS and 2 Cap RPA with MX element.

The conversion is progressing along, all be it not at the speed that many of you
would like to see. We have hired all the Squadron Commanders and are fleshing out many
of the senior enlisted leadership positions and numerous full time positions. Thursday Au-
gust 1% we will be holding a Full Time hiring update on our progress, positions filled to date and the forecast for the
remaining hiring plans. The Chiefs will host a BBQ at 1200 at the DFAC and we will follow with the FT hiring update.
We will present the hiring forecast, but realize that HRO at JFHQ is swamped with hiring packages and we cannot
commence an interview until all packages are vetted and returned to the hiring supervisor. This takes time, but |
would rather have it done right vice make an error.

On Saturday the 3™ of August, we will begin our drill weekend at the Valley Free Church recreation center
where we will cover a mandatory Sexual Assault Prevention and Response briefing, several other informative briefs
and will end with a Traditional Guardsman hiring update. We will present a quick update on the FT hiring plan and
then cover the plan for our traditional warriors. We anticipate offering approximately 60 or more displaced traditional
guardsmen a position on the new manning document based on the surveys that were filled out in June. More details
to follow on Saturday.

Please mark your calendars for our “Celebration of Flight: A 72 year Legacy of Excellence”. The formal event
will be on the 7" of September in the west hangar. It will begin approximately 1500 and run until approximately 1600.
We will then transition the venue for a BBQ dinner, live music and a car show. This is an adult only event for past and
present 132d FW members and their spouses/significant other. Help me get the word out.

This week | received an update on the programmatic change request for both the NWS and RPA. The NWS
PCR has left the Headquarter Air Force “Engine Room” and is starting post engine room coordination. All appears
good thus far. The RPA PCR is close to going out the door at NGB and has been through the A4 and A7 wringer.
This PCR has a significant bill that must be paid to bring into fruition, but in the end it saves the AF money. The NGB
has a sales process in front of them, but it is cost justified. We have been hiring for the RPA group as though we have
a 2 cap operation. If the RPA PCR does not make it through the corporate process, we will either hire to a 3 cap oper-
ation or some other option to commit the employee authorizations.

There is a lot of information coming your way this week and into drill weekend. | want to thank you for your
patience as we work through these challenging and exciting times. | need your feedback on areas where we can im-
prove the process as we continue the conversion. Please don’t hesitate to tell us your thoughts. Have a great drill
weekend. Steady as she goes.




CHAPLAIN’S CORNER

The Key to Balancing Life

By Chaplain Maj Gabriel Casciato

132nd Fighter Wing Chaplain

Last | heard, pay pal was looking into the error.

Phillies.

Catholic Mass — Saturday UTA @ 1500
Protestant Worship — Sunday UTA@ 1100 'S

Someone once asked me what | would do with a million dollars. Let me ask you, what
would you do with $92,233,720,368,547,800? That's right, Chris Reynolds recently went on
pay pal to buy some car parts and saw that he had a 92 quaderillion dollar credit. | know, some guys have all the luck.

Let me ask a different question, how do we deal with the mistakes around us: others and our own? The truth
is that we live in an imperfect world. We say things wrong. We put decimal points in wrong. We get tired. We miss
deadlines. We make mistakes. It's inevitable. So, how do we respond?

One of the things that have always amazed me about the historical Jesus is how he balanced grace and
truth. The classic story was where he said to the crowd about to stone a woman for adultery was, "Let he who is with-
out sin cast the first stone." Now, we know that part of the story but it was when he talked to the woman that things
got really interesting. He said, "Neither do | condemn you. Go and leave your life of sin." He didn't condone her error.
He didn't crush her. He had grace and forgave her. He had truth when he told her to get her act together.

Dealing with the error around us is difficult. But we make it easier when we do the hard work of balancing
grace and truth... Instead of rushing to spend out 92 quadrillion dollars paying off the national debt and buying the

PROFESSIONAL OPPORTUNITIES

First Sergeant vacancies exist in the following areas: Se-
curity Forces Squadron, Targeting Group, and Attack
Group.

Applicant Responsibilities:

1. Ensure you meet the below minimum qualifications to
be considered for meeting the board.

2. Submit the following documentation to the Force Sup-
port Squadron to be considered for the First Sergeant Se-
lection Board:

a. Letter of Intent (132 FW Sup 1 to AFI 36-2113,
Attachment 4)

b. First Sergeant Applicant Eligibility Checklist
(DSM Form 20)

c. Report of Individual Personnel (RIP - available
via VMPF)

d. Current physical fitness assessment report

e. Current military resume (per AFH 33-337
Tongue and Quill)

3. Ensure your request is received by Capt Gunsolly or
SMSgt Kiser, on or before the closing date. A detailed po-
sition description and more information can be found in
AF136-2113 .

Position: First Sergeant, SDI 8F000
Announcement Date: 1 June 2013
Closing Date: 3 August 2013
Boarding Date: September UTA.
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VOLUNTEERS NEEDED

Homeless Veteran Stand Down

By MSqgt Terry Flemmens
132nd Fighter LRS Training Manager

The term Stand Down evolved from the militaries practice of giving the soldiers a break from combat. The first
Stand Down was held in 1988, by a group of Vietnam Veterans in San Diego.

The first Des Moines Homeless Veteran Stand Down was held in 1996, in an open field next to the Vet Center
on MLK Jr. Parkway. The total attendance was 15 Homeless Veterans. That number has since grown significantly
over the past seventeen years. The event location has moved to its current location beside the WWII memorial on the
capital ground at 13" Street and Locust, in 2010. More information can be found at the following website about other
Homeless Veteran Stand Down events: http://www1.va.gov/homeless/

The 132 Fighter Wing started participating in the Homeless Veteran Stand Down in 1998 by accepting dona-
tions of food and clothing. By 2006, the 132 Fighter Wing became fully submersed in the event and began providing
even more support with tents, generators, electrical and logistical transportation needs. In addition to those needs, the
132 Fighter Wing has also permitted its’ members to volunteer in the set-up and teardown of the Homeless Veteran
Encampment to help facilitate this important event.

If you are interested in helping with set-up, tear-down, security, or any other volunteer needs let me know. You
can volunteer from four hours to all day. The dates for this year's Stand Down are 12-15 September 2013. You may
call or send me an e-mail with your contact information to volunteer for this worthwhile event. Thank you! My phone is
(515) 261-8486 and e-mail: terry.flemmens@ang.af.mil

SNAKE PIT LOUNGE NEWS

There will be an election for members to join the board of directors for
the Snake Pit Lounge during lunch on Sunday, August 4th. These new
members will be expected to serve on the board from 2013-2015. If you
are interested or know someone that is, please send their names to
MSgt. Rich LaRue (richard.larue@ang.af.mil) as soon as possible so
that ballots can be created.
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MENTAL HEALTH & WELLNESS

Mastery

By David N. Brown Ph.D., LMFT

AIR NATIONAL GUARD

——

PSYCHOLOGICAL HEALTH PROGRAM

Wing Director of Psychological Health

When people are asked how they remain resilient when experiencing uncertainty and challenge their an-
swers are typically determined by how much control they feel they have to manage their lives their way — this is
called mastery. For example, feeling able to manage one’s life can alleviate depression and stress — and this is true
for almost all cases. We are also similarly taught that if we work hard enough, we can do anything.

But when we are trying to cope with situations in which the circumstances are ambiguous or unclear, sometimes the
more highly people value being in charge or having things there way, they more distressed they become. So some-
times, we need to temper our need for mastery if we are to have resilience, especially with uncertainty.

So how do we learn to live well despite uncertainty? First, we have to be able to accept an imperfect situation. We
have to choose to live with the ambiguity, rather than perceive oneself as a helpless victim. The following is a list of
what can help to manage that uncertainty:

Managing and making decisions.

Focusing on those things that you can predict and control.

Decreasing self-blame.

Identifying and knowing your strengths and competencies.

Accepting (sometimes) what will not change.

Having (sometimes) a sense of invincibility. Recognizing that the world is not always fair.

For questions regarding sleep contact David Brown, Wing Director Psychological Health at 515-306-8015 or
david.brown.ctr@ang.af.mil .

WHAT’S FOR LUNCH?

Saturday Sunday
3 August 4 August
DRMKT 1100-1300 SPEK 1100-1300 DRMKT 1030-1230 SPEK 1030-1230
Double Cheese Burger Pulled Pork Sandwich Philly Steak Sandwich Roast Beef w/Mashed Potatoes
Potato Salad Spaghetti Potato Chips Turkey Tetrazzini
Green Beans Mexican Chili Mac Corn Chicken Stir Fry
Fresh Salad Chicken Breast Sandwich Fresh Salad Vegetarian Chili
Buffalo Chicken Pork Chop Patty w/sauce
Fresh Salad Szechwan Chicken
DRMKT.;,(JJ_J;CSEZT;: ::;f;if Mobile SPEK: Single ;?fﬁ:, ;]Expedmonary Fresh Salad
Non-AGR Enlisted meals are at no cost. Officer/AGR/Civilian meal cost is $4.60.
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EQUAL OPPORTUNITY

Climate Awareness

By Capt. Abby L. Cline

Equal Opportunity (EO) Director

Thank you! We asked for your help to have a successful base-wide Unit Climate
Assessment (UCA) survey and you delivered big time! The 659 respondents generated
1,500+ pages of data during the five week open period. The Integrated Delivery System
(IDS) team (look for E-Intake article describing this team at SEP UTA) is reviewing detailed |
survey results across all commands and leadership has begun to implement adjustments —
all from your direct feedback!

To provide a recap of key comments received, question “How do you want to be recognized for superior
achievement?” resulted in “A piece of paper and ribbon at roll call are great, but a monthly or quarterly lunch with
award winners offers validation at a personal level. The value of dedicated time invested with junior Airmen by com-
mand cannot be understated.” Also, “Dining in/out” and “Awards for individuals; time off for organizations”. Two re-
marks not to be overlooked: “with Ice cream parties and fireworks” and “A big honking plaque. No big ceremony in
front of the unit, though. Unless | save 10 lives or more.”

Enhancements commanders can make to improve leadership skills — “Regularly visit shops during the week
and on drill weekends. | feel an active presence gives members a reassurance that the Commander is engaged with
the people and not just the policies/big picture and mission that the unit faces.”

One comment for improving morale included — “More fitness activities — wing wide. Glad to see the Fun Run
scheduled this May. At one point the 1% Sgts were trying to get involvement in softball games, tennis matches, volley-
ball. However people are just stressed out more (due to mission change) that once they are done at drill they want to
go home and just be with their families.”

There were 47 respondents (7%) who identified being discriminated against in past 12 months. Action taken
following discrimination varied, with 24 (51%) identifying they reported the incident through various resources and 23
(49%) having not reported the occurrence at all. If discriminated against, come forward to rectify the situation, utilizing
your chain of command and available resources (see EO office contact info below). In addition, knowledge questions
regarding Sexual Assault Prevention and Response (SAPR) were asked, to which 124 respondents (23%) did not an-
swer correctly and 535 (77%) did answer correctly. For additional SAPR resources, contact Maj Hartman at 515-261-
8203 and/or view http://www.sapr.mil/.

In response to statement “Wing leaders have been transparent regarding mission change information”, 450
respondents (68%) agreed, 123 (19%) neither agreed or disagreed, and 86 (13%) disagreed. When replying to
“Alcohol consumption is problem at this unit”, 82 respondents (12%) agreed, 220 (33%) neither agreed or disagreed,
and 357 (54%) disagreed.

Various health, morale, welfare, and climate surveys are offered through other AF, DoD, civilian, and otherl channels.
Customarily, surveys administered by other than our base will yield results not viewable by our base leadership. If
experiencing survey fatigue, know that surveys produced locally are viewed and valued locally. Thanks again for
providing your feedback for the base-wide Spring 2013 UCA!

Resources (24/7/365)
132" FW EO team — 132FW.EO@ang.af.mil; 515-261-8619; Sharepoint (.mil restricted); State Equal Employment
Manager (SEEM) — 515-252-4539/4488; National Hotline — 1-800-371-0617
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LEGAL

Second Quarter Status of Discipline

By Maj. Brian C. Bowman

132nd FW Legal Office

The following are all the administrative disciplinary actions that were either adminis-
tered by, or reported to, the JAG office during the second quarter:

e A Staff Sergeant with the 132 SFS was administratively discharged for “Unsatisfactory Participation.”

¢ A Master Sergeant from the 132 LRS received a Letter of Counseling and a subsequent Letter of Reprimand
for insubordinate conduct and dereliction of duty.

o A Staff Sergeant with the 132 MXS received a Letter of Reprimand and a denial of reenlistment following a
second offense OWI.

e An Airman First Class from the 132 MXS received a Letter of Reprimand for being late to UTA.

o The 132 MXS issued Letters of Reprimand for fitness failure to two Tech Sergeants, two Staff Sergeants, and
an Airman First Class.

e The 132 MXS issued Letters of Counseling for fitness failure to one Tech Sergeant, one Staff Sergeant, one
Senior Airman, and three Airman First Class.

e A Tech Sergeant from the 132 PAO was served with a Letter of Counseling for failing to maintain medical
readiness (dental form).

e A Captain with the 132 OG received a Letter of Counseling for exhibiting poor judgment by drinking in uniform
at a public function.

e A First Lieutenant with the 132 OG received a Letter of Counseling for exhibiting poor judgment by drinking in
uniform at a public function.

N
«@r
Integrity first

Service before self
Excellence in all we do




PEOPLE

Moving On Promotions
LTC DIDIO, MICHAEL J 124 FS 15-Jul-13 DeBoer, Paul W. Lt Col 10-Jan-13
LTC OSGOOD, JEAN M MDG  31-Jul-13 Devens, Robert J. Lt Col 1-Mar-13
LTC OVERTON, SUELLEN JAG 31-Jul-13 Twedt, Trenton N. Lt Col 19-Dec-12
MAJ BARTELMA, GREG J 124 FS 15-Jul-13 Fillipi, Keane M. Maj  19-Feb-13
MAJ KINCADE, JOHN M 124 FS 31-Jul-13 Hoff, John B. Capt 26-Jun-13
MAJ MORAN, BRIAN P 124 FS 14-Jul-13 Leonard, Charles R. Il E-9 1-Jul-13
CPT ANDERSON, JARED S 124 FS 21-Jul-13 Drehobl, Jennifer L. E-8 1-Aug-13
CPT HABART, JON 124 FS 24-Jun-13 Harms, Douglas J. E-8 15-dun-13
CPT STOTT, RYAN L 124 FS 8-Jul-13 Roupe, Brian D. E-8 1-Aug-13
CPT HOFF, JOHN B 124 FS 16-Jul-13 Bergert, Payt W. E-7  15-Jun-13
TSG BARRY, WILLIAM E MX 13-Jul-13 Hintz, Nathan W. E-7 1-Aug-13
TSG CLARK, JOSHUA A FSS 5-Jun-13 Johanns, Michael J. E-7 15-Jun-13
TSG GREEN, BRIAN L AMS 26-Jun-13 Workman, Kevin L. E-7 15-Jun-13
TSG HOLST, TYEW MX 8-Jun-13 Appenzeller, Joseph D. E-6 15-Jun-13
TSG RANDALL, ERIC C MX 1-Jun-13 Kruse, Stephen D. E-6  1-Aug-13
SSG GRAY, WILLIAM R AMS 12-Jul-13 Pecora, Thomas C. E6  1-Aug-13
SSG MADER, ANTHONY A AMS 6-Jun-13 Shatek, Nicholas L. E-6 15-Jul-13
SSG SCHMITT, BENJAMIN K MX 25-Jul-13 Welch, David W. E-6 15-Jun-13
SRA ANDERSEN, SAMUEL | AMS 26-Jul-13 Barrer, Jennifer S. E-5 1-Jun-13
SRA CORE, MATTHEW R MX 3-Jun-13 Fischer, Alexander N. E-5 15-Jul-13
SRA FUNKE, ANDREW E AMS 11-Jun-13 Keller, Wayne W. E-5 1-Aug-13
SRA KELM, JUSTINE M AMS 11-Jul-13 Nugent, Kelsey A. E-5 15-Jun-13
SRA WARD, TYLER J MX 17-Jul-13 Solomon, Jacob N. E-5 15-Jun-13
SRA WHEELDON, JAMEY K MX 1-Jun-13 Thomas. Jocelyn F. E-5 1-Aug-13
A1C CLOVER, ELIJAH D MX 1-Jun-13 Wascher, Austin S. E-5 1-Aug-13
A1C KELLETT, WADE M MX 19-Jun-13 Bartlett, Andrea R. E-4 1-Aug-13
Hall, Joshua M. E-4 15-Jun-13
Jennings, Brooke S. E-4 1-Jul-13
Judd, Connor T. E-4 15-Jun-13
Kelly, Michael J. E-4 15-Jul-13
Kluender, Kalen R. E-4 17-Jul-13
Parsons, Jacob D. E-4 15-Jun-13
Pratt, Seth A. E-4 1-Aug-13

Sprague, Connor D. E-4 1-Jul-13
Trotter, Benjamin J. E-4 15-Jul-13

Young, Carrie R. E-4 15-Jun-13
. Hall, Alex T. E-3 1-Jun-13
Movmg In Marcellus, Colton D. E-3 1-Jun-13
Murphy, Kasey M. E-3 1-Jun-13
LTC PRESCOTT, GARY J. JFHQ 1-Jul-13 Ostrander, Christian L E-3  1-Jun-13
MAJ FINCH, SONYA L. DTOC 1-Jul-13 Reeves, Joel D. E-3 18-Jul-13
MAJ GRANT, STEPHEN B MDG 17-Jul-13 Schrader, Matthew E. E-3 1-Jun-13
MSG ROUPE, BRIAN D. JFHQ 1-Jul-13
SSG RUTTER, RICHARD C. FW 14-Jun-13
A1C BLAKE, TORRIE M. FSS 23-Jul-13
A1C FAUSETT, MICHAEL J. FSS 25-Jul-13
A1C RUDOLF, JOSHUA J 124 FS  10-Jul-13
A1C SLEZAK, KELSEY S. SFS 18-Jul-13
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WOMEN'’S EQUALITY DAY

By Master Sgt. Michael Bartlett
Equal Opportunity (EO)

T T
Women's Equality Day

¥ a¥ = ‘Niigust 26"

" \@ » i

August 26 is Women’s Equality Day and is a special day of re- ; L 2 U 3 ]
membrance that pays tribute to the many women who have fought for T =
more than 70 years for women’s equality. Women like Julia Ward
Howe, writer of the “Battle Hymn of the Republic”, and Lucy Stone
founded the American Woman Suffrage Association and actively fought
for Black Suffrage and the Fifteenth Amendment. Later, Elizabeth Ca-
dy Stranton and Lucretia Mott organized the first women’s rights meet-
ing in Seneca Falls, New York, in 1848. Stranton and Mott, along with
Susan B. Anthony formed the National Woman Suffrage Association.
This association opposed the Fifteenth Amendment because, for the
first time, a citizen was being defined “male”.

Lucretia Mott died in 1880, Lucy Stone in 1893, Elizabeth Cody
Stranton in 1902, Susan B. Anthony in 1906 and Julia Ward Howe in
1910. Unfortunately, the deaths of these great leaders came before the
passing of the Nineteenth Amendment on August 26, 1920. These
women were just a few rights activist that stood out in history; however
others have taken and carried the torch. More recently, Representative Bella Abzug fought for “Women’s Equality Day”
and was outspoken on women'’s right. For her actions, she received the Presidential proclamation in 2004.

For more on this timeline in women'’s history, “Not for Ourselves Alone” by Ken Burns is a great resource.

Base Contracting Assistance

By Senior Master Sgt. Patrick Olson

132d Fighter Wing Contracting Office

The Base Contracting Office is here to help you complete your mission. Our mission is to purchase whatever
the base needs to operate and to assist our customers. This includes issuing construction contracts, service contracts
and purchasing whatever kind of commodities the base may need.

In addition to buying things, we also manage the base Government Purchase Card (GPC) Program, manage the
Contracting Officer's Representative (COR) program and provide training as needed over various topics related to con-
tracting.

The Base Contracting Office can provide the following assistance for our customers:

Assistance developing Statement of Work (SOW) documents

Assistance developing Brand Name Justification or Sole Source documents

Set up new GPC Cardholders, Approving Officials or Alternates for your area

Provide guidance regarding the best method to purchase a product or service

Provide legal guidance as it pertains to contracting issues

Assist with submitting unfunded AF Form 9 requests °

Provide customer education over any Contracting related topics /s ’ A
| e R

Contracting personnel are available to assist you during the week Tuesday through Friday and UTA’s. Please stop by
the Contracting Office in building 430, room 107 or give us a call at 261-8461 or 261-8464 if you need any assistance.
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PROFESSIONAL DEVELOPMENT

g

- 124™ ATKS URT Application

‘mg/

To apply, applicant must meet the following minimum requirements:

1.  Four year college degree {Bachelors) By May 30th 2014

2. GPAofatleast2.1

3. AFOQT scores of: Pilot - 25, Navigator - 10, Academic Aptitude — No Minimum, Verbal - 15, Quantitative - 10
4, Test of Basic Aviation Skills (TBAS}) results

Enter flying training before (32 years of age if currently in military, 30 years of age non-prior service}
Physically able to pass the Flying Class 1 physical

United States Citizen

Capable of obtaining & maintaining a Top Secret security clearance {primarily clean criminal record, financial record
{not too much debt), driving record, no substance abuse, etc.)

9, Selectee will be required to attend training for AFSC 18X

5
6.
7.
8.

Pilot Training applicationmust consist of:
Cover letter

Resume consisting of a chronological statement of military/civilian experience & education
Transcripts of all college work

Minimum of 3 letters of recommendation

AFOQT testscores

Must complete Pre-Screening Questionnaire

Test of Basic Aviation Skills (TBAS) results

Nao Rk wN R

Timeline:
*URT application due into the 124th Attack Squadron no later than Friday September €, 2013
*The most qualified applicants will be eligible for an interview.
*Interview letters will be mailed out on October 2, 2013
*The URT interview board will be held on November 1 and 2, 2013

Please scan your complete application and email it to SMSgt. Joyce Piazza at_joyce.piazza@ang.af.mil
Contact Lt Col Travis {Lloyd) Crawmer at travis.crawmer{®ang.af.mil with questions.

Im\\ |

< '-“c;n‘»




MEET THE NEW IG

MR. IG

By Lt Col Paul W. Deboer
132 FW Inspector General

| don’t have to tell anyone at the 132™ that there have been a lot of
changes lately, in fact if you're wondering what | am talking about, | would have to
ask where you have been. That being said, there is one change that many of you
may not be aware of. There has been a change in the Wing Inspector General’s
(IG) office. Lt. Col Langfeldt transferred to Joint Forces Headquarters, and Col
DeHaes asked me to come back to the 132" to be the Wing IG. For those of you
who do not know me, | am Lt. Col Paul DeBoer. | am a traditional officer and
when not at the base | am a Business Operations Consultant at Principal Life In-
surance Company. Many of you may know me from LRS where | have worked in
many areas of the Squadron as a Logistics officer from 2000 until 2012. Most
recently, | was the assigned to Joint Forces Headquarters as the J4 (Joint Logis-
tics). So as you can see, this past couple of years | have also experienced a lot of
changes.

Some of you may be asking what is the Wing IG, and what is it that you do? Those are good questions, and |
look forward to the opportunity to get into more details in future articles. For today, | will remind you the role -of the
Wing IG, and what | can do for you. Generally speaking, the Wing IG is there to help all members of the unit and
keep the commanders informed. As the IG | am available to talk with any member about concerns, complaints, or
suggestions for improvements. It is important to remember the IG is here as a resource and | will help in any way |
can, but in most cases the chain of command is the most effective way to resolve any issues that you have. Many
times the IG will partner with you and the chain of command, or other resources to resolve issues.

My first order of business as your new IG is to get around so, you can get to know me better. Over the next
few months you will see me at your commander’s calls, staff meetings, and just walking through your area’s talking
with individuals. Feel free to stop me and let me know how things are going. | intend to take every opportunity to
make my way to all areas of the base but | also need you to go ahead and stop me so you can get to know me. | will
be doing this on a regular basis, and at any time you can feel free to come to my office, email, or call me. You will
soon be seeing new IG posters around the base with my contact information including the IG office number and 24
hour IG hotline. Until then, the I1G office number is 261-8504. Please utilize these opportunities to let me know how
things are going, and what | can do to help.
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COMMUNITY ACTIVITIES

* Schedule of Events: e
« « -
1500-1600: Ceremony in place time 1445 in West Hangar : *' g
(132d members & retirees, DVs) L
» *
w*

1630 —2000: BBQ meal by Jethro’s, Outdoor Concert featuring “Lonesome road” ¥ x
and Car Show! (132d members & spouse/ significant other, 132d retirees and select DMs) « ™.
n
Please bring your lawn chair for concert being held on south aircraft parking ramp.. - e
NO coolers or outside beverages are allowed and vehicles are subject to search upon enter-
ing the installation. Overflow parking will be on west aircraft parking ramp via the northeast
gate. <
: e
This is an adult venue, we kindly ask that no children be invited. 1

Due to seating constraints, we ask that spouses/ significant'others arrive at 1630 after formal % 1
event. All personnel are required to bring their military ID or have their military sponsor meet -
them at the gate. =

Unit members please RSVP through your work centers NLT 6 August. ' ‘if

Retirees please RSVP to Lt. Col. (ret) Gordon Martens NLT 13 August. '

11



COMMUNITY ACTIVITIES

132™° FIGHTER WING
CAR SHOW
SATURDAY SEPT JTH

Pre register Aug UTA or Saturday SEPT 7™

Day of show registration and security inspection from 1100 -1400
Location will be the parking lot across from the BX
Peoples choice judging

NO OUTSIDE COOLERS

Classes: DOOR PRIZES, FOOD, MUSIC

Classic/Custom Truck
Classic/Custom Car
Classic/Custom Motorcycle

GET YOUR CLASSIC CUSTOM CAR,TRUCK, MOTORCYCLE PICTURE TAKEN WITH THE F-16
REGISTRATION FORM

NAME: MAKE:
MODEL: YEAR:

PLEASE EMAIL FORM TO jeffrey.versteegh@ang.af.mil 261-8355
matthew.hand@ang.af.mil 261-8377
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