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                      COMMAND COMMENTARY 
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Dedication to Serve 

By Col. Randy Greenwood 

New Vice Commander, 132d Fighter Wing 

 

 Volk Field    

How was your Volk Field experience?   I know mine was tremendous, and if you didn’t 

learn or take away something from this deployment you weren’t trying.   I have been working on 

my “Personal Mission Statement,” my mentors Paul, Barnabas and Timothy, as well as keeping 

daily awareness of the 1 personal and 1 professional things to change. We were all put to the 

challenge by Col Heer with during the welcome brief.  If you are truly committed to professional 

development and personal improvement, these techniques will help. Please ensure all those that 

did not make the trip have an opportunity to watch the videos and get caught up on the missed 

training requirements through ADLS etc.  Links will be coming out for the videos and presentations prior to drill. The hot wash is 

ongoing with several lessons learned, which will all be incorporated into next year’s Volk annual training. Several great ideas 

have been submitted, so keep those coming.  A huge thank you goes out to the entire wing for the level of participation, enthusi-

asm, and last but not least professional airmanship both on and off duty. I am looking forward to an even better deployment in 

2015.  

Conversion Focus Shifts to “Mission Execution”! 

132d Mission Statement 

“Convert to New Missions, as We Accomplish Enduring Missions” 

From Mar 2013 until recently, our conversion mission emphasis has been on force-reshaping, training the trainers, and 

facility and infrastructure design. During this time, enduring mission areas experienced exponential growth in tempo with no 

change in training requirements.  The amazing work in these areas has paid off.  We can say with confidence that we have ex-

ceeded expectations, which has been acknowledged by our ANG functional.  The conversion energy is quickly shifting toward 

“Mission Execution”!  The number of personnel hired metrics are shifting to number trained required for Initial Operational Capa-

bility (IOC).  Project timelines are driven by required dates for IOC, and FY15 will realize the shift from the training and planning 

mode to IOC: doing the mission, real world, every day, in the fight. How cool is that! The National Guard’s historical requirement 

has been to train and equip as a strategic reserve to be ready for potential mobilization. The National Guard has transitioned to 

an operational reserve, and projecting combat capability daily from our duty station certainly takes this to a whole new level. The 

challenge now is forecasting what and how to adjust to this significant change. 

The wing’s teamwork to date has been unbelievable. The conversion teams that were chartered have done some ex-

cellent work and have been recognized for it.  The ultimate contribution to our conversion success to date that needs to be 

acknowledged as that of every airman that has lost their position and were forced to retrain.  Both the sacrifice and dedication 

you demonstrate to this Wing and to continue serving your country both humbles and honors me to serve with you.   Thanks for 

your sacrifices, thank your families and employers for their sacrifices, and thank you all for continuing to wear the uniform.  
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                            CHAPLAIN’S CORNER 

Making the Most of Time 

By Maj David Doty 

132d Fighter Wing Chaplain 

 

 “Be careful, then, how you live, not as unwise men, but as wise, making the most of 

your time.”  - Ephesians 5:15 

Do you ever struggle with making the most of your time? Do you feel like there is just not 

enough time in each day? Well, we have to remember we all have the same amount of time: one hundred sixty-eight 

hours a week, twenty-four hours a day. The key is making the most of our time. This is a spiritual, as well as practical, 

issue.  

Scripture says, “Be careful, then, how you live, not as unwise men, but as wise, making the most of your time.” So, 

how do you do that? List the top three to five priorities of your life. This list will help you prioritize how you spend your 

time.  

Concentrate on what is most important, and major on the majors. As you approach each day, write down the most 

important thing you need to do, commit to do it, then go to the second most important thing and do it.  

Effective time management is an important discipline to have in order to live the successful life. So get with it before 
your time runs out.  

Catholic Mass – Saturday UTA @ 1500 

Protestant Worship – Sunday UTA @ 1100 

To apply, applicant must meet the following minimum requirements:

1.      Four year college degree (Bachelors) By May 30th 2015
2.      GPA of at least 2.1
3.      AFOQT scores of:  Pilot - 25, Navigator - 10, Academic Aptitude – No Minimum, Verbal - 15, Quantitative - 10
4.      Test of Basic Aviation Skills (TBAS) results
5.      Enter flying training before (32 years of age if currently in military, 30 years of age non-prior service)
6.      Physically able to pass the Flying Class 1 physical
7.      United States Citizen
8.      Capable of obtaining & maintaining a Top Secret security clearance (No criminal record excluding minor traffic 
infractions and pass drug screening tests)
9.      Selectee will be required to attend training for AFSC 18X

Pilot Training application must consist of:

1.      Cover letter
2.      Resume consisting of a chronological statement of military/civilian experience & education
3.      Transcripts of all college work 
4.      Minimum of 3 letters of recommendation
5.      AFOQT test scores
6.      Must complete Pre-Screening Questionnaire
7.      Test of Basic Aviation Skills (TBAS) results

Timeline:

*URT application due into the 124th Attack Squadron no later than Friday September 5, 2014
*The most qualified applicants will be eligible for an interview.
*Interview letters will be mailed out on October 3, 2014
*The URT interview board will be held on November 1 and 2, 2014

Please scan your complete application and email it to TSgt Nicholas Rohmiller at nicholas.rohmiller@ang.af.mil
Contact Lt Col Jeff Bulman at jeffrey.bulman@ang.af.mil with questions.

124th ATKS URT Application
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                      MENTAL HEALTH & WELLNESS 

Social Fitness 

By David N. Brown Ph.D., LMFT 

Wing Director of Psychological Health 

 As we look at our new missions, many of us could face long hours and rotating 
shift work.   There will need to be a stronger emphasis on social fitness.   “Social fitness” 
involves building and maintaining healthy connections with others.  An airman who is 
socially fit has trusted and valued relationships with their family, friends and fellow ser-
vice members.  A socially fit airman is able to engage in effective and respectful commu-
nication with others.  Here some tips to build social fitness.  
 

 Get involved with social activities at the wing and in your community.   Take part in a 
sports league, plan a barbecue, enjoy Family Day or the Holiday Party.  

 Participate in a Strong Bonds event.  

 Spend time with people you trust and in places you are comfortable.  

 If you can, volunteer for a charity, spiritual community, mentoring program or other community organization. 

 Get a hobby.  Find people who share your interest in motorcycles, music, sports or cooking.  

 Look out for your wingmen. If you notice someone isolating him or herself, try to draw that individual into group 
activities. 

 Take on leadership roles whenever possible. Building leadership skills is helpful at all stages of your military ca-
reer and helpful in life outside the service. 

 Reach out to others you think may need someone with whom to talk. 
 
If you have questions or need more information, please contact David Brown, Director of Psychological Health at  

515-306-8015 or at david.brown.ctr@ang.af.mil .   

WHAT’S FOR LUNCH? 

Saturday Sunday 

2-Aug 3-Aug 

1100-1300 1030-1230 

Main Line Short Line Main Line Short Line 

Beef and Broccoli Stir Fry Bacon Cheese Burger Savory Baked Chicken Pork Tenderloins 

Marinated BBQ Pork Chops Curly Fries Fried Shrimp Onion Rings 

Steamed White Rice Cole Slaw Potato Au Gratin Corn 

Green Beans Brownies Zucchini Peanut Butter Crispy Bar 

Glazed Carrots   Corn   

Garlic Cheddar Biscuit   Garlic Cheddar Biscuit   

Brownies   Peanut Butter Crispy Bar   

Entrée comes with side, dessert, salad bar and beverage. Non-AGR Enlisted meals are at no cost. 
Officer/AGR/Civilian meal cost is $4.65. 

mailto:david.brown.ctr@ang.af.mil
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JAG 

Second Quarter Status of Discipline 

By Lt Col Brian C. Bowman 

132d Fighter Wing / JA 

 Below are the administrative actions served by commanders in the 132d FW during the second quarter of CY 

2014 which was reported to the legal office: 

 

 An A1C received a Letter of Counseling for failing obey an order.  

 An A1C received a Letter of Counseling for failure to report on time. 

 An A1C received a Letter of Counseling for fitness failure. 

 An A1C received a Letter of Counseling for failure to follow written instructions. 

 Letters of Reprimand for fitness failure were served on: 4 A1C’s, 5 SrA, 1 SSgt, 1 TSgt, and 2 MSgts.  

 An A1C received a Letter of Reprimand for failing to report on time. 

 An A1C, SSgt and an MSgt received Letters of Reprimand for operating a motor vehicle while intoxicated. 

 An SSgt received a Letter of Reprimand for assault. 

 An SSgt received a Letter of Reprimand for failing to follow an order. 

 Three A1C’s were administratively discharged for failure to make satisfactory progress in required training pro-
gram. 

 An A1C was administratively discharged for fitness failure. 

 An A1C and a SrA was administratively discharged for unsatisfactory participation. 

 An A1C and a SrA were administratively discharged for drug use. 

 A SrA was administratively discharged for unsatisfactory participation. 

ENVIRONMENTAL 

 

Col Ford enlists the help of his daughters in 
clearing the garage of beer, wine, and ONE 
soft drink bottle for recycling.  
 

In 2012 about 30% of all plastic bottles and 

41% of glass beer and soft drink bottles were 

recycled. What’s in your trash can?  

Environmental Fun Fact to know and tell 

http://www.epa.gov/osw/conserve/materials/plastics.htm
http://www.gpi.org/recycling/glass-recycling-facts
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Moving On 

Promotions Moving In 

People 

 

Lt Col BRINK, SCOTT A. OSS 1-Jun-14 

Lt Col ZYZDA-MARTIN, LESLIE OSS 5-Jun-14 

MAJ HART, JAMES A.  ATKS  1-Jun-14 

MAJ MOUNTAIN, JASON J. ATKS 19-Jun-14 

CAPT MCKINNEY, CRYSTAL K. DTOC 9-Jun-14 

CAPT PETERS, PHILLIP J. ISRG 19-Jun-14 

TSgt POHREN, TYLER DTOC 4-May-14 

SrA HOLUB,ALISSA M. FSS 8-Jun-14 

A1C  SUBRA, JOSHUA M. ISRG 21-Jul-14 

A1C BURGER,JACOB ISRG 12-Jun-14 

A1C KOSTER, DANIELLE R. ISRG 19-Jun-14 

Rhyan, Jeremy T. Lt Col 6-Mar-14 

Touney, Michael D. Lt Col 25-Apr-14 

Castellano, Gloria E. Maj 11-Jan-14 

MacFarland, William G. Jr Maj 10-Jan-14 

Davy, Anthony M. Capt 1-Apr-14 

Kasper, Madonna M. Capt 1-Apr-14 

Schreck, William G. Capt 23-Apr-14 

Jones, Durwood M. 1st Lt 4-May-14 

Torrence, Daniel J. 1st Lt 4-May-14 

Smith, John W. Jr E-9 1-Jul-14 

Tuma, Cory R. E-8 15-Jul-14 

Drinkall, Charisse J. E-7 1-Aug-14 

Moore, Scott M. E-7 1-Aug-14 

Munson, Crystal M. E-7 15-Jun-14 

King, Ryan P. E-6 15-Jun-14 

Young, Kayla M. E-6 15-Jun-14 

Brancaleon, Jacob M. E-5 15-Jul-14 

Vickroy, Jared L. E-5 15-Jun-14 

Wirth, Travis E-5 1-Jul-14 

Searls, Kelsey A. E-4 15-Jul-14 

Simmons, Jennifer E. E-4 15-Jul-14 

Walters, Andrew P. E-4 1-Aug-14 

Anderson, Garrett M. E-3 15-Jun-14 

Burriola, Anthony J. E-3 15-Jun-14 

May, Chelsea J. E-3 15-Jun-14 

Ormord, Zachary J. E-3 15-Jun-14 

MAJ LATCHAM, CHRISTOPHER G SFS 2-Aug-14 

CMSgt WHITE, JEFFREY T SFS 1-Jul-14 

CMSgt CHANDLER, EDWARD L TRNS FLT 8-Aug-14 

SMSgt BURKHART, ROBERT WG 3-Jul-14 

MSgt MITZELFELT, RANDY W TRNS FLT 25-Jul-14 

TSgt HOYT, LONNIE A TRNS FLT 9-Jul-14 

TSgt TAPPER, MATHEW A TRNS FLT 11-Jul-14 

TSgt CLEAVELAND, JAMES C. MDG 12-Jul-14 

TSgt JONES, ANDREA OSS 30-Jun-14 
SSgt SCHELL, ALISSA KALI FSS 15-Jun-14 

SrA TAYLOR, ALEX C TRNS FLT 6-Jun-14 

SrA CLOYD, PATRICK T TRNS FLT 12-Jun-14 
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Bartlett and Knight Join ESGR 

 

James Bartlett and Michael B. Knight are the new Employer Support of the Guard and Reserve volunteers at the 132d Fighter 
Wing.  Both are former members of the 132 FW.  Their mission is to assist the guard members with employer issues that re-
sult from deployment or activation.  This mission has several objectives: 

 Inform service members about ESGR 

 Encourage recognition of supportive employers through Patriot Award nominations 

 Build relationships with local Reserve Components 

 Ensure that Reserves understand the commitment to represent them or their employers when called upon 

To meet these objectives, ESGR representatives will be available on drill weekends. Briefings will be conducted to inform 
each traditional guard member of his/her rights post-deployment.  Articles will be published to keep all members informed of 
ESGR’s mission.  Both Dr. Bartlett and Retired Chief Knight will be available as needed to meet with you about any issues re-
garding your employer concerns during post-deployment or activation.   

James Bartlett, MD 

Home: (515) 255-6381 

Cell: (515) 321-5990 

Email: jholmesb@aol.com 

Michael B. Knight 

Home: (515) 987-0692 

Cell: (515) 556-9239 

Email: cmsgtknight1946@msn.com 

mailto:jholmesb@aol.com
mailto:cmsgtknight1946@msn.com
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