sue 3, March 2013

Sequestration and Potential Impacts

By Col. Drew DeHaes

Commander, 132nd Fighter Wing

Warriors, as | write this article, our Nation is nowhere near a solution to =
sequestration that potentially kicks in Friday March 1st. The impact of this issue |
could significantly impact the members of the 132d FW and in this article | will
lay out some of these potential impacts and a game plan moving forward.

If the mechanism called sequestration kicks in this Friday, the budget of
the United States will be decreased by 1.2 Trillion dollars. The big threat to the
military is that half of the cuts come out of the Dept. of Defense. If this mecha-
nism is allowed to kick in, we could potentially see all of our Temporary Techni-
cians laid off as early as March 1. Our Indefinite/permanent Technicians could
be forced to take two unpaid days off per pay period resulting in approximately a 20% pay cut. These unpaid days off
would begin in late April. This is the most immediate and personal impact to the 132d FW. It is unknown at this time
what will happen in regards to further cuts in the AF, ANG or the 132d FW. How this could impact our conversion/
mission change remains to be seen. This Thursday at 1400 hrs. in the Dining Facility, we will be holding a town hall
meeting with JFHQ HRO to have a Q&A session on the potential impacts to our full-time and temp personnel.

So, what do we do when faced with this kind of information? Well, as a citizen of this great country, you can
contact your elected officials to render your opinion on this issue of sequestration. | spent about 1 hr. on Saturday
doing just that. That is what we defend, our ability to speak freely and give our opinions without fear of reprisal. That
is about the only way we have any sway in this argument. My next plan of attack is controlling what | can control. |
am ensuring | am getting my financial house in order to prepare for possible reductions in my pay. | am also continu-
ing my preparation for mission change. How is the studying for the AFCT going? How about my physical fitness, can
| pass my PT test? Have | attended one of those resume writing or interview prep courses? | want each of you to stay
focused on what you can control. At the end of the day, if you are ready for our impending mission change, you will be
ready for whatever life throws at you. | have always heard that “Flexibility is the key to Air Power”. Over the past cou-
ple of months | have felt like Gumby (ok, the younger members of the wing will have to Google “Gumby” to understand
this reference). Through the adversity of mission change, with the back drop of both sequestration and the continuing
resolution, we will come out the other side of the sausage grinder better and stronger. Keep the faith and continue to
prepare for our new mission. Have a great drill weekend.




CHAPLAIN’S CORNER

Social Register e
By Chaplain Capt David M. Doty '
132nd FW Chaplain

An examination of Isaiah 55 reveals that God has a “social register” that is promi-
nently displayed and referred to throughout the Scriptures. God'’s social register includes
the world! No one is snubbed, overlooked, or discriminated against. In spite of the exclu-
sivism of the Hebrew people, God’s universal invitation is found even among the proclama-
tions of the Hebrew prophets. Isaiah stood tallest of all when he proclaimed, “Come, all [emphasis added] you who
are thirsty, come to the waters” (Isaiah 55:1).

There are three divisions in Isaiah 55: verses 1-5 proclaim a worldwide invitation, verses 6-9 issue a call to
repentance, and verses 10-13 constitute a declaration of victory. Through these divisions, the prophet is telling us
that there is a transforming power in the good news of salvation and that it is for all people everywhere. The change
that it brings in the lives of people would be as if fir trees came up instead of thorns, and myrtle trees instead of bri-
ars! In this beautiful and thrilling fashion, Isaiah is giving expression to the glorious and universal power of the Word
of God. ltis for everyone who will receive it.

LEGAL BRIEFS
NEVER UNDERESTIMATE THE IMPORTANCE OF A WILL

By Master Sgt Donna J. Weepie
132nd FW Legal Office

The base legal office recently received the following e-mail from a 132 FW retiree.

“I've seen first-hand the adverse impact of having a defective will. A good friend of mine recently died. He died less
than a year after his wife died of ALS. My friend, seeing the importance of having a will, ensured he had a will. Unfor-
tunately, he used one of the cheap, off the Internet, wills. Following his death, we find out that the will is defective and
he didn’t sign it. Because of this small mistake, everything he owned, rather than going to his wife’s kids who he con-
sidered his own, will go to his mother. The problem is that his mother is in a nursing home with Alzheimer’s on Title
19. In other words, everything he owned goes to the state. It was the most expensive $100 he ever saved.”

As was so eloquently detailed in this story, sometimes what you think is a bargain doesn’t turn out that way in the end.

The base legal office is able to provide basic wills, living wills and powers of attorney for those needing them. It's a
fairly simple process and will give you peace of mind knowing your estate will be divided as you wish. Designating
specific guardians for any minor children also is an important part of a will.

The legal office staff will be happy to assist you with any questions you may have concerning the preparation of your
will and other legal documents. Stop by to see us in the lower level of Building 100 or call us at 261-8507.




JOB LISTINGS
Future Pilots Wanted

By Lt. Col. Travis Acheson
132nd FW Pilot

The 124th Fighter Squadron will hold the next Pilot Training Board on Sunday April 21, 2013
This Pilot Training Board is open only to current unit members

We will be selecting candidates to attend US Air Force Undergraduate Pilot Training and MQ-9 "Reaper" Training.
The expectation is the selected candidates will fy MQ-9s for the lowa Air National Guard.

To apply, applicants must meet the following minimum requirements:

1. Four year college degree (Bachelors) 2. GPA of at least 2.1 3. AFOQT scores of: Pilot - 25; Navigator - 10; Aca-
demic Aptitude - No Minimum; Verbal - 15; Quantitative - 10 4. Enter UPT flying training before age 29 1/2 (To be
able to meet with requirement, candidate will need to be no older than 28 on 4/21/2013) 5. Physically able to pass
the Flying Class 1 physical 6. Mentally & morally qualified 7. United States Citizen 8. Height between 64" -

76" (sitting height 34" - 39") 9. Capable of obtaining & maintaining a Top Secret security clearance (primarily clean
criminal record, financial record (not too much debt), driving record, no substance abuse, etc.)

Pilot training application must consist of:

1. Cover letter

2. Resume consisting of a chronological statement of military/civilian experience & education 3. Official transcripts of
all college work 4. Minimum of 3 letters of recommendation 5. AFOQT test scores

Please scan your complete application and email it to SMSgt. Joyce Piazza at joyce.piazza@ang.af.mil Complete
application will need to be into SMSgt. Piazza NO LATER THAN Sunday April 7, 2013 at 3:00pm.
Those candidates selected to interview will be notified no later than Monday April 8, 2013.

General questions about pilot training process, training and/or bases, etc., contact one of the following individuals:
1LT Jared Anderson - jared.anderson@ang.af.mil 1LT Tony Sullivan - anton.sullivan@ang.af.mil 1LT John Hoff -
john.hoff@ang.af.mil

Lastly, everyone interested in a UPT slot are high encouraged to start immediately. Take advantage of any/all flying
periods visit with anyone is "OPS." Ask questions and make your intentions known to all.

Thank you for helping me spread the word.

V/R
Travis Acheson, LTC
124FS/CC

Photo Submitted on
5/4/2012 2:30:50 PM
by Xavier Lockley
(xlockley) from Cannon
Air Force Base(Cannon)
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HRA CORNER

What is Your EQ?

By Senior Master Sqt. Bradley D. Thomas

132nd FW Human Resource Advisor

Emotional Intelligence (El) involves the ability to perceive, control, and evaluate emotions. Why is this im-
portant? For many years, there has been a great deal of focus on certain aspects of intelligence that involve logical rea-
soning, math skills, analogies, verbal skills, etc. This type of intelligence is the focus of school work, tests, and entrance
exams such as ASVAB, AFOQT, ACT, SAT, etc. This emphasis focuses on your Intelligence Quotient or IQ. In 1995,
researcher Daniel Goleman made the concept of Emotional Intelligence popular. El is frequently known as EQ
(Emotional Quotient), to differentiate it from 1Q.

The 132" Fighter Wing has spent the last several years focusing on two types of training to improve unit mem-
bers’ interpersonal skills: resiliency training and diversity training. Resiliency training teaches you to adapt and recover
from stress, trauma, and/or tragedy. Diversity training focuses on the ability to recognize each other’s differences and
be able to interact effectively with those who are different from you. As we move through our unit transformation, we will
focus on this third aspect of improving the abilities of our Airmen; EQ.

EQ training will give you the knowledge and skills to identify, understand, use, and manage your emotions in
positive ways. Think of it as the third leg to the stool. Understanding and improving your EQ will help you deal with
stress, overcome challenges, empathize with others, defuse conflict, and maintain your psychological and physical well-
ness. In short, by focusing on EQ, we are giving you the ‘internal’ skills to be able to employ your Resiliency and Diver-
sity skills. Look for EQ training opportunities in the coming months or contact me directly if you have any questions. If
you are interested in learning more about EQ, here are some additional resources:

Goleman, Daniel (2005). Emotional Intelligence: Why It Can Matter More Than IQ. New York: Bantam Books.
Bradberry, Travis; Greaves, Jean (2009). Emotional Intelligence 2.0 (with online test). San Diego: Talent Smart.
General overview of Emotional Intelligence http://www.emotionalintelligence.net

Consortium for Research on Emotional Intelligence in Organizations http://www.eiconsortium.org

Emotional Intelligence: Implications for All United States Air Force Leaders (Air University) http://
www.airpower.au.af.mil/airchronicles/apj/apj02/win02/latour.html

Emotional Intelligence and Army Leadership: Give it to Me Straight - U.S. Army Professional Writing Collection http://
www.army.mil/professionalWriting/volumes/volume5/june 2007/6 07 3.html

WHAT’S FOR LUNCH?

Saturday Sunday

2 March 3 March
Main Line Short Line Main Line Short Line
Chili Mac Hamburgers Yakisoba (Beef & Spaghetti) Chicken Sandwich

Lemon Herb Chicken Breast Fries Mexicana Pork Chops Fries
Mash Potatoes Mash Potatoes
Asparagus Green Beans
Corn Carrots
Entrée comes with side, dessert, salad bar and beverage.
Non-AGR Enlisted meals are at no cost. Officer/AGR/Civilian meal cost is $4.60.
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MENTAL HEALTH & WELLNESS

Change as Opportunity

By David N. Brown Ph.D., LMFT

Wing Director Psychological Health

We live in challenging times. Life has become more hectic and confusing than
we ever planned on. Things now change so fast that we often feel we do not have time
to adjust before more change takes place. However, there are positive ways to handle
such changes and strategies available to help you adjust in a more proactive fashion.

Even though we live in a world that is constantly changing, we are not very good
at it. More than half of the change initiatives by Fortune 500 companies are unsuccessful.
Most New Year resolutions are never kept. More than half of marriages end in divorce.
But we do better with change, when it is viewed as an opportunity. And even then, we still resist it.

Fortunately, there are competencies that help people move toward change. Individuals who are positive
identify opportunities and have personal confidence that they will succeed. Secondly, focused individuals have a
clear vision of what they want to achieve, and they use it to guide them when they become disoriented. Thirdly, flex-
ible individuals draw on a wide range of resources to develop adaptive and creative strategies to respond to change.
Fourthly, organized individuals use structured tactics to transform ambiguity in dealing with the uncertainties of
change. Finally, proactive individuals initiate actions in the face of uncertainty, taking calculated risks rather than
seeking comfort and the status quo.

For questions or assistance contact David Brown, Wing Director Psychological Health at 515-306-8015 or
david.brown.ctr@ang.af.mil .

EQUAL OPPORTUNITY

March is Women'’s History Month

By Capt. Abby L. Cline

Equal Opportunity Director

Each year, the National Women'’s History Project selects a theme that high-
lights achievements by distinguished women in specific fields. The theme for 2013 is
Women Inspiring Innovation Through Imagination: Celebrating Women in Science,
Technology, Engineering, and Mathematics (STEM). This year, we honor generations
of women who, throughout history, have used their intelligence, imagination, and te-
nacity to make extraordinary contributions to the STEM fields.

; ‘.,}gﬁzeﬂ/

ce
As a living memorial honoring all military women — past, present and future, - nol
the Women's Memorial at Arlington National Cemetery was dedicated on October 18, B gl N ] E gineering
1997 after breaking ground June 22, 1995. This memorial project was in the works for EEEEE Mat 1iematics

over 10 years before being opened to the public. It is the only major national memorial
honoring women who have served in our nation's defense during all eras and in all services. For more information,
please visit: http://www.\WWomensMemorial.org.

The mission of the 132FW EO office is to improve mission effectiveness by promoting an environment free
from personal, social or institutional barriers that prevent ANG members from rising to the highest level of responsibility
possible.

For more information, visit our team in the 2" floor of Bldg 100, next to JAG and IG offices, dial 261-8619 or
email us at: 132FW.EO@ang.af.mil. Additional equality and diversity awareness items posted online to the Base Bulle-
tin Board.
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PEOPLE

Moving On Promotions
SSG Rocha, Mario A CF 7-Feb-13 Ammons, Ryan L E-6 15-Feb-13
MSG Kollasch, Kurt D AMS 11-Feb-13 Barnett, Daniel F. E-6 15-Feb-13
A1C  Struble, Austin G AMS 19-Feb-13 Carpenter, Amy J. E-6 15-Feb-13
SSG Kittelson, Amos B.  MX 19-Feb-13 McElwee, John F. E-6 15-Feb-13
MSG Shivers, Stephen R SFS 25-Feb-13 Raymond, Mathew J.  E-6 15-Feb-13

Moving In
A1C Alexander, Melissa J MDG
A1C Correia, Rachel L LRS
A1C Hammer, Abigail M FW/PA
A1C Hill, Terrance D FSS
A1C Rokes, Benjamin D CF
SSG Salisbury, Javan D LRS
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MARCH COMMUNITY ACTIVITIES

LEPRECHAUN CHASE 10K | DES MOINES, IOWA

-
Welcome to The Leprechaun Chase 10k | lowa!

Saturday, March 16, 2013
http://www.lc10k.com

Saturday March 16th, 2013 | Downtown Des Moines, lowa

- ISTANNUAL
'VETERANS AND ACTIVE DUTY
| MILITARY PHEASANT HUNT

A 1ST ANNUAL
e J 'VETERANS AND ACTIVE DUTY
|#" | MILITARY PHEASANT HUNT

Most of s take our freediom for grontad and don't tcke the ime
out fo recognize those who have fought for our country
e Qur goal is fo givaback to our Mitciry Man, Women, and\Veiarans
and thark themn for oll they have done by providing @ fun dayof 3
camaradene and pheasant hunting. Open fo ol \bekerarns, Active
Duty, Retissd and Raserve Military men and weman in the grsalar
Quad Citles area:. This day s meant fo bring together those who
have senved and ans cumasntly senving fo sham thair expenencss
and honor them as a community.
cheodbm$9,mmdolauhmihhdayhappmmldwo
_are asking you for your support. So please become one of our many
“sponsors by signing up foday and saying "Thank You® fo those who
have served our country.
© Chick-$25.00
© Hen -$50.00 “ O Platinum- $500.00
ORoosler $100.00 ~

Beckridge Hunting Preserve
613th Ave + Sabula IA, 52070 »

o March 16th 2013
£ 8:00 AM/1:00PM
Rain or Shine!
HATYOU NEED TO KNOW!

v W
1" wwmmmr(amronmmmwmmom 5
OPENTO ALL VETERANS/ACTIVE DUTY AND RETIRED MILITARY AND
, ' 0 DSABED ARE ENCOUTAGED T ATIERD
'+ BREAKFAST AND LUNCH WILL BE PROVIDED
- HUNTING LICENSE'S WILL BE PROVIDED
~+ AMMUNITION WILL BE PROVIDED
FIREARMS CAN BE SUPPLIED ON A LIMITED BASIS

-
13

Béckridge Hunting Preserve

613th Ave + Sabula 1A, 52070
March 16th 2013
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