ssue 6, June 2013

Odds and Ends

By Col. Drew DeHaes

Commander, 132nd Fighter Wing

This past weekend kicked off the Critical Days of Summer. Last drill we
discussed safety trends and ways Airmen have been involved in mishaps and
strategies to avoid these pitfalls. | just want to re-iterate my expectations: If you
are going to drink, don'’t drive, have a plan; during summer activities, wear the
proper PPE (helmets, approved floatation devices, etc); keep an eye on your family
members, especially children around water; If traveling by car, pre-flight your vehi-
cle and if driving long distances, break up the drive. | am concerned about the
safety of each and every one of you and your families, be safe!

This week the initial postings for traditional RPA sensor operators closed
out. To help us better serve the base population in their position placement, we will be requiring every traditional/DSG
member of the Ops and MX groups to fill out a “preference” sheet before they leave base on Sunday of June drill.

This will help us determine where we have interest in positions and lack of interest. We have recruiting vacancies that
need to be filled and we must recruit to areas we can't fill internally. If you are not in the Ops or MX group, but have
an interest in the new positions, please fill out a preference sheet. There is no shortage of opportunity!

On Saturday, June 1st, we will celebrate family day! We will be conducting open houses throughout the base,
including the opportunity for pictures in front of an F-16. Please see the announcement in this e-Intake for more de-
tails. Gen Orr will also be coming out to meet and greet you and your families. Food, fun and family, what more can
you ask!

Last but certainly not least, last week the 132d was awarded the Winston P. Wilson trophy for the second time
in 5 years. Itis given to the most outstanding Fighter/Reconnaissance Wing in the ANG. After the announcement of
losing our jets, we could have quit. Instead we ended our 72 years of flying fighters in style. Going out on top, |
wouldn’t have it any other way. Job well done!

Have a great drill weekend!




CAUSE AND EFFECT

ROS Accountability

By SMSqgt Charles Leonard

132nd Fighter Wing Supply Superintendent

Accountability, according to the Encarta Dictionary, means respon-
sible to somebody or for something. According to AFI 23-111 Para 4.2,
commanders, supervisors and subordinates will ensure all personnel care-
fully and economically use and safeguard property, furthermore Para 4.3

Integrity first
Service before self
states: provide adequate security, protection and storage for property. Excellence in all we do

Unfortunately, this has not been the case at the 132d Fighter Wing and it seems to be a growing trend. With-
in this fiscal year alone, the personnel of the 132nd FW have lost or damaged seven (7) pieces of government prop-
erty resulting in over $13,690, this does not include the man hours put forth in the Report of Survey (ROS) investiga-
tion of these seven (7) assets or the possible OPSEC compromise.

The main causes of these seven assets that were either lost or damaged are accountability and negligence.
Accountability for not ensuring a temporary hand receipt (AF1297) was utilized when loaning an asset out or turning it
in and negligence due to the fact that these assets were not properly safeguarded, protected or carefully used.

To date, out of these seven report of surveys, four (4) are still awaiting final disposition by the United States
Property and Fiscal Office (USPFO) for the state. In the past, members of the 132nd Fighter Wing have not been
held financially accountable by the Investigating Officer and/or Wing Commander when by all accounts they should
have. The 132nd has been very forgiving in regard to lost and/or damaged property more so than our Army brethren,
whom are assessed financially whenever an individual loses or damages a piece of government property under their
control.

Since this is becoming a growing trend at the 132nd Fighter Wing, please understand that instances of for-
giveness are coming to an end for lost or damaged property under an individual's control. Please take note, that
when blatant negligence and willful misconduct that results in the loss of and/or damage to government property that
are under and individual’s control, that proper steps will be taken, IAW the report of survey program, to ensure that
the responsible individuals are held accountable.

We need to ensure that all of us are maintaining proper accountability of government owned property at all
times. This is not only about being fiscally responsible with tax dollars, but also ensuring OPSEC is not being com-
promised with the loss of this property.

EDUCATION BENIFITS

State of lowa (Tuition Assistance) NGEAP
APPLY TODAY @ http://www.ihaveaplaniowa.gov/default.aspx for instructions go
to http://www.iowanationalguard.com/Education/tuition Assistance.htm

The State of lowa National Guard Education Assistance Program is approved annually as a state fiscal
budgetary item. As such, the tuition assistance rate is subject to change. You must apply each summer for the com-
ing school year. Applications must be received before established deadline dates (01 July for Fall and 1 December
for Spring) to be considered for an award.
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CHAPLAIN’S CORNER

Spiritual Life

By Chaplain Capt David M. Doty

Catholic Mass — Saturday UTA @ 1500

132nd Fighter Wing Chaplain Protestant Worship — Sunday UTA@ 1100 'S

Thomas Merton described the spiritual life as “contemplation in a world of action.”
Our task is to notice, pause, affirm, imagine, and then act on our awareness of God'’s pres-
ence in our lives and then extend God’s presence toward others in our ordinary and extraordinary encounters. We
are to be the hands and feet of God. As we live out our lives, we will discover that all places are holy and all encoun-
ters can be healing.

Mother Teresa once spoke of seeing God in all of God's disguises. She believed that "every person is Christ
for me...I see God in every human being." Do you see beyond others' behavior and appearance? Do you see their
essential holiness? Do you see them as God's beloved children, sons and daughters? Let this new vision guide your
words and actions.

For example, take a moment and see a store clerk as God's beloved child. Notice what is unique about them
as a person. Though you may be waiting in a long line, you will begin to experience a sense of holiness instead of
impatience and anger.

Or, instead of giving in to your own "road rage," see the divine light and love present in the person who just
honked and cut you off on the road. Say a quick prayer for that person's, and other's, well-being and safety on the
road. You will discover a change in your attitude into a feeling of peace and wholeness.

As simple as these changes may be, they will transform your life, and quite possibly, your experience of God.

PROFESSIONAL OPPORTUNITIES

First Sergeant vacancies exist in the following areas: Se-
curity Forces Squadron, Targeting Group, and Attack
Group.

Applicant Responsibilities:

1. Ensure you meet the below minimum qualifications to
be considered for meeting the board.

2. Submit the following documentation to the Force Sup-
port Squadron to be considered for the First Sergeant Se-
lection Board:

a. Letter of Intent (132 FW Sup 1 to AFI 36-2113,
Attachment 4)

b. First Sergeant Applicant Eligibility Checklist
(DSM Form 20)

c. Report of Individual Personnel (RIP - available
via VMPF)

d. Current physical fitness assessment report

e. Current military resume (per AFH 33-337
Tongue and Quill)

3. Ensure your request is received by Capt Gunsolly or
SMSgt Kiser, on or before the closing date. A detailed po-
sition description and more information can be found in
AF136-2113 .

Position: First Sergeant, SDI 8F000
Announcement Date: 1 June 2013
Closing Date: 3 August 2013
Boarding Date: September UTA.
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LEGAL BRIEFS

Free Legal Assistance Offered to Unit Members
By MSgt Donna J. Weepie
132nd Fighter Wing Legal Office

The 132 Fighter Wing Legal Office offers and provides quality legal assistance
services regarding personal civil legal matters to eligible persons. An essential part of
our mission includes enhancing the welfare of our ANG members by providing direct
client assistance services.

Information pertaining to legal assistance clients is private and privileged under law and applicable rules and
guidelines. Information will not be disclosed to anyone by the attorney providing legal assistance without the express
specific permission of the client or when the attorney determines that disclosure is authorized or required by law.

Legal assistance may be provided to all active duty service members, Reservists, Guardsmen, retirees from
all branches of the service and lawful dependents. However, legal assistance is also provided based upon available
resources and personnel.

Some of the types of legal assistance we offer:

e Basic wills

e Powers of Attorney

e Domestic relations (including divorce, legal separation, custody, paternity)
e Service members Civil Relief Act advice and assistance

e Civilian criminal matters

e Security clearance issues

e Credit report discrepancies (can help clear these up before you apply for security clear-
ance)

e  Bankruptcy

e Consumer affairs

Keep in mind that the judge advocates may not represent you in a court of law for any of the above stated is-
sues. Legal assistance appointments may be scheduled or may also be obtained on a walk-in basis, depending on
attorney availability.

Legal office personnel are available during UTAs and some SUTAs. Please stop by the 132 FW Legal Office in the
lower level of Building 100 or call us at 261-8507.




MENTAL HEALTH & WELLNESS

Who Needs Sleep? v e

By David N. Brown Ph.D., LMFT

Wing Director of Psychological Health EEYEHOLOGICACHEALTH FT0GRAN

Sleep sometimes feels like a necessary evil. Some people use the excuse that sleeping more will mean they
get less done. But if you are not getting enough sleep you are likely making more mistakes than usual, are told you
are ‘grumpy’, get more frequent colds, and feel more stressed. All of these issues take additional time to correct,
resolve, or heal! Not sure if you are getting enough sleep? Here is a simple check list you can review to see if you
are sleep deprived:

1. Do you have great difficulty making yourself get out of bed in the morning?
2. Do you feel sleepy when you drive?

3. Do you feel sleepy or fall asleep while in meetings?

4. Do you fall asleep within minutes of going to bed?

5. Do you have cravings for sweet or salty food?

6. Do you feel sluggish in the afternoon?

7. Do you feel like a klutz at times?

8. Do you feel that you are not thinking as clearly as you used to?

9. Do you feel sleepy or fall asleep while watching TV or movies?

10. Do you get sleepy after eating a big meal?

If you answered positively to more than two of these questions, you may be sleep deprived. One simple so-
lution is to begin tracking the amount of sleep you are getting and add 15 minutes per day until you notice that you
are waking more easily, feel more alert during the day, and can wake up before your alarm goes off. Being well rest-
ed may help you function better and can be a very simple solution to decrease your overall stress level. Shoot for 7-8
hours of sleep each night.

For questions regarding sleep contact David Brown, Wing Director Psychological Health at 515-306-8015 or
david.brown.ctr@ang.af.mil .

WHAT’S FOR LUNCH?

Saturday Sunday
1 June _ 2 June
Breakfast 0800-0930 . Lunch 1130-1300 _ ' Main Line Short Line
S ' Catered b ' - . Herbed Grilled
Sausage/Bacon Biscuit ' Jethros v . Cajun Baked Fish ” Chicken Sandwich
Bagels/cream cheese | Country Style Steak ' Skmny fries
Muffins/Danishes Mashed Pot w/brown gravy | Corn
Yogurt ' | Broccoli / Corn »
Cereal ' |
Granola bars/multi-grain bars
Donuts

Cmnamon roIIs
Rlce Krlspy bars

Mixed Melon/Bananas/
Strawberrles/Grapes
Provided by the Airman & Famlly Readiness Group

Sunday, entrée comes with side, dessert, salad bar and beverage.
Non-AGR Enlisted meals are at no cost. Officer/AGR/Civilian meal cost is $4.60.
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SAPR & EO Message

Climate Awareness
By Maj. Ken Hartman - Sexual Assault Response Coordinator (SARC)
By Capt. Abby L. Cline - Equal Opportunity (EO) Director SarC

With national news headlines profiling multiple allegations of military sexual assaults in the past few weeks,
the 132FW Sexual Assault Prevention and Response Program (SAPR) and Equal Opportunity (EO) resources have
teamed up to remind our Airmen and their family members of reporting procedures and resource contact information.

Air Force policy is to conduct its affairs free from unlawful, arbitrary discrimination or sexual harassment, and
to provide equal opportunity and treatment irrespective of race, color, religion, national origin, or sex. In addition, the
criminal activity of sexual assault — the intentional sexual contact, characterized by use of force, threats, intimidation,
abuse of authority or when the victim does not or cannot consent is prohibited. (Military Commander and the Law,
2012)

From AFI's to lowa TAG policy letters, multiple regulations identify “appropriate” conduct. In short, each
132nd FW member is expected to:

Set the standard for behavior and communication in formal and informal settings that you want emulated. Intentionally
challenge your fellow Airmen to act in the following areas:

Address behaviors, conduct and attitudes across the Continuum of Harm
Ensure respect for victims and respect for the investigation and disposition process

Prohibit intimidation or retribution of any kind after a report has been made

@ Continuum of Harm Sy

Physical
Gender-focused  Seductive  Touching,  Threats, force,
jokes, sexual  behavior and pinching, DPlackmail, sexual
comments,  inappropriate groping sexual fondling,
vulgar pictures advances bribery

sodomy,
rape

Resources (24/7/365)

Sexual Harassment/non-criminal actions: 132nd FW EO team — 132FW.EO@ang.af.mil; 515-261-8619; National Hot-
line — 1-800-371-0617

Sexual Assault/criminal actions: 132nd SAPR and Victim Advocate (VA) team — Kenneth.Hartman@ang.af.mil; 515-
261-8203; National Hotline — 1-877-995-5247
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EQUAL OPPORTUNITY

Unit Climate Assessment (UCA) results

By Capt. Abby L. Cline

Equal Opportunity (EO) Director

Your squadron, group and installation commander have received the results from
our recent base-wide Unit Climate Assessment. This survey was completed by over 650
unit members and base employees! Huge thanks to those who invested their time to pro-
vide direct feedback to their commanders. The feedback identified was extensive and
resulted in a report extending 246 pages! Each individual comment is being read and by |
AUG UTA command will identify key areas they will intentionally focus on for improvement
—and how.

RECRUITING

* Indicates AFSC's that qualify for 2013 Incentives

1INOX1* | Operational Intelligence 10-Jul-13
b4 E-D 3D0X3 |Cyber Surety Fy 2014
577 E-D 3D1X4 |Spectrum Operations (Prior COMM) 26-Jun-13
616 E-D 3POX1" |Security Forces Fy 2014
526 E-b 350X1 |Personnel Fy 2014
6FOX1* |Financial Management and Comptroller 29-Jul-13

o NN OO

P.O.C. MSgt Mike McIntosh (1933) ext720 TSgt Jason Stock (1939) ext 541 S5gt Sabrina Blake (1940)  ext 540
TSgt Brandon Lorton (1938)  ext 542 MSgt Paul Havran (ROM)  ext 535




LTC
MAJ
CAPT
1LT
SMS
TSGT
TSG
SSGT
SSGT
SRA
A1C
A1C

Moving On

CROUCH, TIMOTHY
PEGG, HARRY
SULLIVAN, ANTON R
BARON, JANELLE N
WAGNER, JEFFREY C
WOOD, MICHAEL D
JOHNSON, JAMES

MCDUFFY, KRISTOPHER J

WILSON, MATTHEW J
CORE, MATTHEW R
PORTER, MICHAEL J
REED, SHELTON T

| us.;lukmkcﬂ/,« A

SMSgt Jéﬁrey C Wagner

PEOPLE

1-Jun-13
1-Jun-13
5-May-13
28-May-13
1-Jun-13
27-May-13
2-Jun-13
4-May-13
3-May-13
3-Jun-13
13-May-13
15-May-13

X

Promotions

Cochran, Brandon W.
Rankin, Christine K.
Johnson, Jeremy S.
Lorton, Aaron M.
McLaughlin, Stacey L.
Noesen, Anthony M
Stiles, Todd J.
Vanskike, Randy R.
Vlietstra, Colby M.
Weaver, Cory
Christensen, Molly M.
Haverman, Aaron L.
Clausen, Tyler R.
Findlay, Jonathan J
Maskarina, Anthony P.
Phillips, Travis R.E.
Stich, Korbin D
Stonehocker, Aaron J.
Weir, Kaley J.
Bodensteiner, Payton A
Lee, Henry C.
Newton, Megan M

TSgt James Johnson

Capt
E-8
E-6
E-6
E-6
E-6
E-6
E-6
E-6
E-6
E-5
E-5
E-4
E-4
E-4
E-4
E-4
E-4
E-4
E-3
E-3
E-3

2-May-13
1-Jun-13
15-May-13
15-May-13
15-May-13
15-May-13
15-May-13
15-May-13
1-Jun-13
15-May-13
15-May-13
15-May-13
15-May-13
1-Jun-13
1-May-13
1-Jun-13
1-Jun-13
15-May-13
15-May-13
1-Jun-13
15-May-13
1-Jun-13




COMMUNITY ACTIVITIES

* Wing Eomily ‘Ds)y

WHEN: SATURDAY, JUNE 1, 2013
8:00AM-3:00PM

WHERE: 132ND FW
3100 MCKINLEY AVE
DES MOINES, 1A 50321

There is no cost; the event
includes breakfast and lunch.

Drill will be from 0830-1500, 2
hours total admin for the day.

Airman & Families are highly

encouraged to carpool.

Uniform of the day is civilian attire
unless airman will be performing
military work (industrial areas).
Parking on base will be limited and
will be directed upon arrival.

Please feel free to bring your own
lawn chairs for sitting and addition-
al snacks/beverages.

For more information, please con-
tact Shalee Torrence, Family Read-
iness Program Manager, at 515-
261-8786. Please ensure you
have a valid military ID to enter
base.




	  Wing Family Day

	WHEN:  SATURDAY, JUNE 1, 2013

			  8:00AM-3:00PM



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



